
 

 

 
 
 

 
Equal​ Employment​ Opportunity​ (EEO)​ is based​ on the principles​ of merit. Therefore, 
Opulent hire solutions policies, practices and decisions are based on the principles of merit, such as: 
demonstrated skills, competence, potential, qualifications, ability, and performance. 

Closely aligned to the principles of EEO is the various anti-discrimination legislation which demands that employers 
do not discriminate against individuals in their employment based on prohibited grounds. 

At opulent hire solutions, we take pride in providing equal employment opportunities to everyone regardless of 
their race, ethnicity, beliefs, religion, marital status, gender, gender identity, citizenship status, age, background, 
or disability. 

 

 

 

 
This policy applies to all employees (including full time, part time, casual, fixed term contract and permanent) within 
opulent hire solutions, and subcontractors, clients, and visitors. 

 

 
Equal Employment Opportunity (EEO) – is based on the principle of merit. Therefore, 
Opulent hire solutions policies, practices and decisions are based on principles of merit, such as: 

 

 

 
 
 
 

 

 



 

​  
 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 

 



 

 

 

 
At opulent hire solutions we have zero tolerance for all forms of discrimination or harassment against our 
employees by their peers, supervisors, customers, or vendors. This assurance is also reflected in our policies 
regarding: recruiting, advertising, hiring, placement, promotion, training, transfer, payment, benefits, termination 
and any relevant privileges, terms and conditions of employment. 

 

 

 

 

 

 

 
As an Equal Opportunity Employer, Opulent hire solutions believe that equal opportunity should and does apply 
to everyone and we do this by: 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 



 

 

 

 

 

 

 

 

 

 
If a claim of discrimination is substantiated, Opulent hire solutions will consider the matter and initiate disciplinary 
action in line with the circumstances of the individual case, up to and including termination of employment. 

 


